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Guest editorial:

Brian Treco
Chair, Division of Professional Relations

I am pleased to be able to write to you
as the Chairman of the Divis ion of
Professional Relat ions. First ,  let  me thank you
for being members of our divis ion. We know
that your support  is a choice, and that choice
means a lot  to us. We value your membership
and the support ,  and the value of your support
to us goes far beyond dues--you are sending
us, and the society,  a message that the work
and goals of DPR are important and should
cont inue.
I t  is probably a good t ime to talk about what
we bel ieve the chemist should and should not
exoect out of  the Divis ion of Professional
Relat ions. Involvement in the DPR wi l l  not add
to your expert ise in new synthet ic methods or
expose you to new developments in
combinator ial  chemistry or biotechnology. In
fact,  the DPR does not attempt to make you a
better chemist.  What we are al l  passionately
devoted to are the hundreds of other issues
related to working as a chemist in today's
marketolace which determine how successfu/
a chemist you wi l l  be. Because you have
already chosen to be members of our divis ion,
I  think a lot  of  this you already know. One of
our chal lenges wi l l  be to get this message of
why someone should part ic ipate in the DPR
out to the general  membership of the ACS. A

tremendous advantage that the DPR has is
that whi le other divis ions offer something
primari ly to those ski l led in the divis ion's
part icular f ie ld,  being a more successful
chemist appl ies to ALL members. There is
something for everyone.

In this newsletter,  and in the other
promotional i tems of the ACS, you wi l l  read
about our awards, act iv i t ies and programs
which we hope wi l l  interest you enough to
ensure your cont inued and, we hope,
enhanced part ic ipat ion. Above, I  spoke about
the value of your support  and the message
that i t  sends. Besides the inherent message
in your membership, we very much want other
messages from you. We want to know i f  the
combinat ion of awards, act iv i t ies and
programs is the package that serves you best.
In the next year,  you wi l l  f ind a face of the
DPR which is increasingly turned to you to
so l i c i t  your  op in ions  and suggest ions .  We wi l l
do everything that we can to ensure that the
Division's work rs in phase with your needs.
By al l  means, let  us know what you are
thinking. However,  we wtl l  be making
proactive efforts to get your views, so don't be
surpr ised i f  one of the Divis ion's off icers
contacts you for your opinions.

I  look forward to workinq with vou.



Henry Hill Award to
Grace Borowitz

The '1999 Henry Hi l l  Award of the
Division of Professional Relat ions wi l l  be
presented to Dr.  Grace B. Borowitz on August
23 at the ACS nat ional meetino in New
Orleans.

Dr. Borowitz, professor of chemistry
at Ramapo Col lege of New Jersey, has been
a counci lor f rom the New York Sect ion since
1975. On the ACS nat ional level,  she served
on the Economic Status Committee, the
Women Chemists Committee and the
Committee on Professional Relat ions. Her
act iv i t ies on CPR focused on member
assistance and career support .  She chaired
the f i rst  CPR task force on academic
guidel ines and worked on the committee that
developed the f i rst  edi t ion of the ACS
Academic Professional Guidelines. She was
an early supporter of the formation of the
Division of Professional Relat ions, has serveo
on the divis ion's execut ive committee for
many years, and is current ly chair-elect.  She
has organized or helped to organize several
DPR symposia, including "Alternat ive Careers
for Women in Chemistry,"  "Whist le-Blowing,"

and "Changing Trends in Academic Hir ing."
At the local level, Dr. Borowitz was on

the organizing committee for the Metro
Women Chemists Group, unit ing New York
and New Jersey women chemists.  She was
chair  of  the large New York Sect ion in 1987.
She received a New York Section Award for
Outstanding Service in 1976, and a Hudson-

Bergen Chemical Society Award in '1986. Dr.
Borowitz has also been a devoted and act ive
teacher,  being recognized with the Florance
Thomases Faculty Award in 198l ,  the
Ramapo Col lege Student Services Award for
Outstanding Contr ibut ion to the Extra
Cur r icu lum in  1984,  and the  Ramapo Co l lege
Cooperative Education par Excellence Award
i n  1 9 8 5 .

The Henry Hi l l  Award wi l l  be
presented at the New Orleans meeting on
Monday,  August  23 ,  a l4 :30  pm,  immedia te ly
fol lowing the symposium described below.
Check the program in C&EN for locat ion, and
join us in honorirrg our newest awardee.

Symposium on
the Glass Cei l ing

The Drvision of Professional Relat ions
wi l l  be  present ing  a  sympos ium,  " l s  the  Glass
Cei l ing St i l l  There? Women ln Chemistry",
Monday a f te rnoon,  August  23 ,  a I  the  New
Or ieans  na t iona l  meet ing .  The d is t ingu ished
oane l  o f  soeakers  inc ludes :

Nina Roscher,  American Universi ty,  "Women

in Chemistry '

Made le ine  Jou l l ie ,  Un ivers i ty  o f  Pennsy lvan ia ,
"Women a t  Penn:  l s  There  a  G lass  Ce i l ing? '

Frankie Wood-Black, chair ,  Women Ciremists
Committee, "So, You Think You Are Going to
Work  as . . .  Adventures  o f  an  Indus t r ia l
Researcher"

Sherie Blaylock, Al l ied Signal Environmental
Catalysts,  "Al l  Professional Chemists Do Not
Have Ph.D.s"

Lura Powel l ,  Nat ional Inst i tute of Standards
and Technology, "The Glass Cei l ing:
Cracking but St i l l  There"

Ann Nal ley, symposium organizer

The Henry Hi l l  recept ion and award
presentat ion wi l l  fo l low this exci t ing program.



Councilor Report :
Anaheim Nat ional
Meetings

by Dennis Chamot and John Borchardt

John Borchardt cont inues to serve as
a member of CEPA (Committee on Economic
and Professional Affairs),  a committee that
deals with many areas of interest to DPR.
Among other things, this committee oversees
ACS member surveys. A Mature Chemists
Survey wi l l  be sent to a sampl ing of ACS
members over 50, and wi l l  include quest ions
on breaks in a chemist 's career and interest in
preparat ion for a consult ing career.  In a
related matter, CEPA approved the draft of a
flyer written by Warren Bush, What a Chemist
Should Consider before Becoming a
Consultant. The ACS Office of Career
Services wi l l  publ ish this f lyer after further
review. The updated Professional
Employment Guidel ines prepared by CEPA
and approved by Counci l  last year has been
approved by the Board of Directors and is
ncv !  avar lab le  f rom the  Of f i ce  o f  Career
Services. CEPA is also beginning work on
updat ing the academic guidel ines, the version
of the Professional Employment Guidel ines
that apply to academic inst i tut ions.

Dennis Chamot began his term on the
Counc i l  Po l i cy  Commi t tee  (CPC) .  Th is  i s  an
elected committee, and acts as an executrve
committee for the Counci l .  Perhaos Dennis 's
most important act iv i ty was serving on the
CPC Subcommittee on Nominat ions, which
made recommendations for candidates to be
nominated for elect ion to the Counci l
Committee on Nominat ions and Elect ions.
There was also discussion about the last
elect ion for Director from Region l l  (CPC is
the group that hears disputes related to
elect ions at this level) .  The dispute revolved
around a C&EN editor ial  that gave favorable
attent ion to the incumbent,  Helen Free, pr ior
to the elect ion, whi le not mentioning the
chal lenger,  John Massingi l l .  Al though some
of us felt that the editorial definitely went too
far in publ ic iz ing the incumbent during an
elect ion campaign period, and thus could
appear to endorse one of the candidates (a
violat ion of ACS elect ion rules),  i t  was also fel t
that this one piece did not affect the outcome.

Hence, the elect ion was not overturned, but
the editor of  C&EN was put on not ice that
there was sufficient concern to warrant closer
attent ion to the elect ion rules in the future.

At the Counci l  meet ing, the Bylaws
were amended to add a new responsibi l i ty to
the dut ies of the Committee on Divis ional
Act iv i t ies, "making recommendations to the
Counci l  for combinat ion or dissolut ion of
Divis ions." We expect that this power wi l l  be
used in only extreme cases, as each divis ion
offers unique services to a segment of the
ACS membership, and arbi trary act ion wi l l
exci te the concern and opposit ion of other
d iv is ions .

The Counci l  approved membership
dues increased by the ful l  amount of the
inf lat ion escalator.  They also heard an
explanat ion, accompanied by much more
detai led information, of  why the Board of
Directors approved an increase in nat ional
meeting registrat ion fees even though the
Counci l  had voted against this increase last
August.

John Borchardt spoke against a
proposal made by the Membership Affairs
Committee for a graduated dues structure
based on increasing dues as a member's age
increases. Other systems for differentiated
dues are being explored.

The Counci l  selected Att i la Pavlath
(DPR lmmedia te  Pas t  Cha i rman and cur ren t ly
a member of the ACS Board) and Alan
Schrresheim as candidates for ACS president-
elect,  to be voted upon by the membership rn
the fal l

Support DPR,

The Member-Oriented
Division.

Sign up some friends!
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Book Review

Career Renewal,  Stephen Rosen and Cel ia Paul ,  Academic Press,  San Diego (1998),  352 pp.

$24.95.

Judging this book only by i ts t i t le would be doing i t  a gross injust ice. The two stmple words, "career

renewal,"  don' t  even begin to descr ibe the r ichness of what is to be found between the covers. Far from offer ing a

col lect ion of plat i tudes or bi ts of pep talk rhetor ic (which is what I  expected),  Rosen and Paul present an enormous
wealth of pract ical  mater ial  gleaned from years of experience in helping technical  professionals evaluate their

careers and f ind new jobs.
Many gainful ly employed people get to a point where they wonder i f  they wouldn' t  be happier doing

something else. Others come to such real izat ions less voluntar i ly,  af ter losing a job because of a personal i ty conf l ict

with a boss, col lapse of a business, company reorganizat ion, etc.  Al l  would benef i t  by studying what is of fered

here. The book is wel l  wri t ten, easy to read, and offers a good deal of  information and insight.  Even more

important ly,  i t  takes the reader through a large number of detai led exercises which, i f  d i l igent ly performed, wi l l  help

with every step of the process --  sel f-analysis,  career analysis,  desires and disl ikes, job search techniques, resume

and cover let ter preparat ion, interviews, and a great deal more. In addit ion, each chapter contains several  f i rst-
person anecdotes from people who have changed careers, and these short  narrat ives are both fascinat ing and quite

informative.
This book would be of part icular value to students or post-docs who might be interested in non-research

careers, as wel l  as more experienced chemists and engineers who desire a change ( into or out of  research, or into

ent irely di f ferent l ines of work).  Some might even decide, af ter much purposeful  thought and honest evaluat ion, that

what they have is fine. That, too, is a good result - at least for now. Dennis Chamot

ls  the Glass Cei l ing St i l l  There? Women in Chemistry
Come to th is important DPR symposium at the New Orleans ACS nat ional  meet ing,  August 23.
See page 2 for details.


