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Guest  ec l i tor ia l :

We are a l l  in  th is  together !

Att i la  Pavlath
Irnrnedi:rte Past Chlir,  f)PR

Perhaps you read my ACS Comment in the Dec. l4 issue of ( lr( 'EN. While the t i t le
is t lrc sarne, the ernphasis is quite dif lerent. That Cornment was directed to al l  segments of
our profession, sonrctir les rvith rvidely dif l-ering views, asking them to search for a
solut ion as to  how we cAn br idgc the gap betrveen Lrs.  This  p iece is  a  specia l  appeal  to
rnenrbers of our Division I ask you to read this shoft rnessage carel ir l ly. I  hope it  wil l
indr"rce you to action.

l f  you are a rnetlbcr of thc Division you do not have to be convinced that our
profession is fhcing serious problcms. When yor.r joined DPR, you rnight not have been
ceftain that the Division could solve those problems. You rnight have even thought that
the problerns are so big that no one cAll solve thern, but you were rvi l l ing to give i t  a try.
The fact that you are st i l l  a member indicates that you do not consider i t  hopeless.
I{orvever, you nright be rvonclering about what can be done ancl rnostly how long it  wil l
take This  is  rvhere the t i t le  o f  t l r is  shor t  lnessase contes in

As I  arn f in is l r ing r ry  tcnn at  the hc l rn of  the Div is ion,  I  have to  express rny grcat
adnriration to the active rnenrbers u'hclse clevoted rvork made possible anclther sr,rccessfir l
ycar fbr the Division in 1998 \\/ i thout thcrn, rny job would have been very dift icult arrd
fi 'Lrstrating. Horvever, rve nced rlore than just the maintenance of the day-to-day work of
the Division. We have over 1000 members. While I am gratehrl for their loyal support, I
am nraking an appeal to everyone to help.

The help does not necessari ly mean physical presence at our business rneetings,
though it  would be more than welcorne. I ask you to start dialogues with your col leagues
to alerl them to the problerns i f  they are oblivious to them Encourage thern to talk to
others. DiscLrss with thern the problems and search for possible solutions I emphasize the
rvord "possible". Solnetirnes rve dismiss ideas because thcy seem improbable and lve do
not want to waste t inte on thern. N4y vierv is that everything is possible i f  you set your
nr ind to  i t .  I  do not  want  to  throw out  any idea,  even i f  you th ink i t  is  hopeless.  We can
discuss i t  in  more deta i l  and perhaps dur ing the d iscuss ion we come up wi th  a way to  get
around the obstacle or f lnd another solution to the problern. Please, contact me by mail
(WRRC,800  Buchanan ,  A lbany  CA947 l0 ) ,  phone  (510 -559-5620) ,  FAX(510-559-5818)
or E-rnail  (aep22@xtrn.org or apavlath@pw.usda.gov) with your thoughts even if  you
think that nothing can be done. I arn looking forward to hear from you.
Att i la E,. Pavlath



SHIFTING CII  Ei \ I ICAL ENIPLOYN{ENT PtrRSPECTIVES

. lohn  K.  I lo rchard t

1998 nray sct a recorc' l  - a very Lrnde sirable record of having rlore layofts than any
other year o1't lrc 1990s T'hc big outplacerncnt f lnn Challerrger, Gray & Christmas fbl lorvs
the nLrnrber  of  ernployees la id  o l l .  CE,O Jarnes Chal lenger  repor ts ,  "The drarnat ic  job-

cLr t t ing spree has turned 1998 in to the second-worst -year  of  the decade.  Dorvrrs iz ings
havc been explos ive s ince Septcnrber ,  nrany c t - rncentrated in  rna jor  job sectors of  t l re
eLro l r ( )n)y  -  s tee l ,  o i l ,  sern icorrductors -  sr rs ,gcst i r tg  t l terc  is  a  lo t  Inore to  cor t tc  as t l rc
i rnpact  f l l ters  c lorvns l rcanr . "  Layol l .s  in  thc I  I  nronths cndins Nor , 'ernbcr  (57:1.62() )  arc
on l1 "  n roc les t l y  beh i r rd  t l r e  l 2 - rnon th  to ta l  o1 ' ( r l 5 , l 8c )  l b r  t he  r vo r -s t  yea r  o f  t l r c  dccadc ,
I  99 i

1-lre urany oi l  inclustry rncrs,crs are lravirtr l  a rttajor inryract ott chernists ciuccrs.
Thc i rnpact  o f  these nrc l 'Lr .crs  on chcnr is ts '  careers rv i l l  be c l iscLrssct l  i t i  a  sr lnposi r r r . t . t
organizec l  by tw 'o forn icr  o i l  conrp i iny c l rcnr is ts ,  Gcol f  Dolbcar  anr i  .^ \ r ' t  St ipanorre.  us pul ' t
o f  the ACS nat ional  nrcct ing in  Nevn'Or lcans in  Auqust

N' lergers.  d i r , 'est i t t r res.  and sr i i tches to  a l i le  sc icnce cnrp l l rs is  arc  cont inu ins in  the
che rn ica l  indt rs t r -1 ,  and rec lLrc inc I {& l )  er r rp lo l  rne n l  l . i l ' c  sc ienccs inc l r rd ing the
pharrnacerr t ica l  i r rdLrs l rv  o l ' l -c r  thc terv  br ig l r t  spots  in  t l re  c l rcnr is t ry  L^nUl l ( )yn icnt  p ic turc

l {eccnt l r  p t rb l rs l rcr l  c ( ) l )unr :nts  ( ( ' l t t 'n t t t t t l  t l '  l . t l , {u t ( ( ' t 'u t , (  , \ ' r ' }1 . \ ,  Novct t t [ rc l  f  ,
l99 l i )  sr rggcst  th i l t  thc rc l lor tcd Lrncrr rp lo \ 'nre nt  nr te  l i r l  c l rcnr is ts  (cLr t ' rcnt l1 ,  2 .39, i , )  is
yr r .obabl -v  lorv  [ rv  a fhcto l  o l ' ] - l  l -h is  l rnd ine c l rar tges t l re  lc la t ionship bct rvccn t l tc
t rnerr rp loyrncnt  ra te fbr  c l rcr r r is ts  ar rc l  the genera l  unenrp lc lyr t tent  ra tc .  Prev ious
cmployrnent  ar t ic les in  ( ' , ( '1 :N t icquenl ly  anc l  proudly  notcc l  that  t l re  ut tentp loyment  rate
lor  c l rern is ts  rvas subslant ia l ly  less than that  l i r r  rvork ing pcople in  genera l ,  rnak ing
chenr is t ry  a good carccr  c l to ice .  T l r is  conclus ion is  rnuc l t  rveaker  now.

What  can we As ind iv idLra ls  do? Rathcr  than 1r-y i r rg  to  char tqe i r rcvers ib le  t rends or
just  conrp la in ing,  I 'vc  lonq bccn an Advocate of  c l te-nr ica l  profcss ionals  (chern is ts ,
enqineers,  and tcchnic iar rs)  tak inu const l r re t ivc  aet ior t  to  kccp lhe i r  tcc l rn ica l  and
pro l 'ess ional  sk i l ls  up- to-c la te [ ) r 'o1 'ess ioni r l  sk i l ls  inc l r rc le  career  I ] ranas,ernerr t  sk i l ls  to
rec ' luce the poss ib i l i ty  that  you r l , i l l  i r r r , 'o luntar i ly  lose your . job and job hunt ing sk i l ls  I  a lso
bcl ieve that  "para l le l  carcers"  can o l lbr  pcrsonal  and prof .ess ional  broadcr t i r tg  oppor- t r r r r i t ies
as rve l l  as la ter  a l ternat ive employnrent  oppor tuni t ies.  The ACS l ras long prontoted
al ternat ive carcers,  publ ish ing an ent i re  book on the subject  ( "Careers for  Clhern is ts :  A
Wor ld Outs ide the Lab") .

One such paral lel career is being a paft-t inre thculty ntenrber at a nearby college.
DPR mernbers N{ike Bror,vnfleld ancl Torn Stlorn discussed this option last August as part
of  the "Stay or  Go:  Decid ing Wl ie ther  to  Change Jobs"  syrnposiurn sponsored by DPR at
the Boston ACS nat ional  meet ing.  Par l - t i rne teaching opt ions rv i l l  be d iscussed 1 ' rorn a
di f lerent  perspect ive in  a DPR-sponsored synrposiur l  in  N4arch 1999 at  the Anahei rn ACS
nat ional  nreet ing (see progranr  not ice e lservhere in  th is  issue) .

z



We can slrppoft  ourselves and others through concerned sect ions of ACS such as
the Counci l  Corlrni t tee on Economic and Professional Affairs,  the OfI lce of Career
Serv ices ,  the  Younger  Chern is ts  Conr rn i t tee  and the  d iv is ions  o f  Pro f -ess iona l  Re la t ions

and o f  Chern ica l  Techn ic ians  \ \1e  can se t  up  job  hr r r r t inu  c lL rbs  in  oLr r  loca l  sec t ions  such

as  the  Ind iana sec t ion  has  done,  o r  the  Chenr ica l /Ens ineer inq  Oppof iun i t ies  Of f i ce
opera t ion  by  the  Greater  Hor rs ton  sec t ion  and thc  Gu l f  Coast  sec t ion  o f  the  Soc ie ty  o f
Pet ro leurn  Enq ineers .  \ \ ' e  can  hc lp  o thers  by  becorn ins  loca l  sec t ion  career  adv isors .  We

can use the  sk i l l s  rve  lcarn  he lp ing  o thers  to  la te r  he lp  oLr rse lves  shot r ld  the  need ar ise .
DPR neec ls  yo l l r  pe l ' s l )cc t i r  cs  on  career - re la ted  concerns .  Cons ider  work ing  w i th

Tom Kucera  to  o rga l r i ze  a  svnrpos i t rn r  a t  a  l ra t iona l  o r  reg iona l  meet ing ,  p resent  a  paper ,

o r  p resent  a  pos ter  a t  Sc i -NI i r  \ \ ' e ' re  a l l  in  th is  together .

On-I - ine Pro l 'ess ion: r l  D: r t l  I lan l t

Thc At lS Dcpar lnrent  o lCarccr  Scrv iccs is  p leased to arr r . rounce t l re  re lease of  the
On- l ine Prof 'ess ional  Data Barrk  ( l 'DtJ) .  The Onl ine I 'DB q ives nrernbcrs a f l 'ee and easy
r t ,ay to  pc ls t  thc i r  sk i l ls .  cxper ier rce,  and areas of  in tcrcst  in  a scarchable database.
Enrp loyers Lrse t l r is  In ternet  recru i t inq tc lo l  rv l rcn searching f t i r  candidates to  l i l l  the i r  open
posi t ions.  They kr torv  they ' l l  l lnd sk i l lcd chcrn ica l  profbss ior ta ls  ar t tc ' rng the r t ternbcrship of
the ACS No othcr scienti l lc society ol l 'ers a carccr nranagenrent scrvice of such value to
i t r  r r r c rnbc l s

N4enrbers lac ing a job change or  consider ing nrak ins a carrcr  tnrns i t ion should t ry
the On- l ine PDII  I t 's  f l ' cc .  i t 's  s tatc-of i the-ar t .  anc l  i t 's  cnt i rc ly  cont ldcnt ia l  Candidates
nray choose to r r ra in ta i r r  an act ivc l is t ing (w' l rcre the i r  prof i le  is  posted inrnrcc l ia te ly  to  a
searchablc  c la tabase)  or  rcr . t . l r in  inact ivc 1ur  ar ih i le  ( the prof i le  is  saved unt i l  the candidate
rv ishes to  srv i tch to  the act ive l is t inq)  Al l  contr rnrn icat ion betrveen ent l t loyers and
candidates is  handlcd t l t ro t rs l r  an e-nra i l  systcnr  crcatccJ just  for  the PDR. LJs ine t l re  la test
tcchnology, candidatc prol i les can not bc r, ' iew'ecl by otlrer users; only cluali f iccl errploycrs
wl to  reg is ter  rv i th  the ACS nray uain access to  the database And an addi t ional
corr f ldent ia l i ty  opt ion a l lorvs rncr lber-s  to  b lock the i r  contact  in fbr rnat ion and creates a
bl ind e-rnai l  address so cven urernt rcrs  currcnt ly  crnployed can use the systern wi t l rout  r isk .

A new landscapc is  developing in  today 's  ernploynrent  c l i rnate;  to  keep one's
fboting, cherrists rteed to develop t l ieir own career rnanagement plan. Lifelong
employnrent  rv i th  one orqanizat ion has beconre a ret reat ing real i ty .  Ernployment  data
support the predict ion that job changes wil l  becor-ne rnore f iecluent, and more rnembers
wil l  start their careers as temporary ernployees. Career self lnranagernent is a necessity for
al l  chernists Check oLrt the neu,'est addit ion to the menu of career managernent tools
avai lab le i iorn ACS and take advantage of  your  nrenrber  benef i ts .  Avai lab le through
Chert tCenter  at  www.cherncenter .org
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SYMPOSIUIII AT ACS I\/I TIONAL MEETII{G, ANAHEIM

Changing Trends in  Academic  Ranks:
The Drif t  Toward Part-t i f f i€, Temporary, Adjunct,
and Non-tenu red Posi t ions

. lo irr  us on March 22" beginning at l :00 pnt,  fbr a t inrely discussion of
this very inrportant issue. Organized by Grace Boror,vitz and Ann
Nal ley, the sylnposiuln includes speakers f iom the American
Association of University Prof-essors, New York University, the
American Federat ion of Teachers. and the Cal i fornia State Universi t ies
at Chico and Long Beach.


