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FROM THE EDITOR . . .
Election Results

The fo l lowing are the o l f ic ia l  resul ts  of
the last  DPR elcct ion (*e lected) :

Chuirmun-elect
Mark Cohen+ 102
Mordecai Trcblow 13

Treasurer ( 1982-\-l )
Valer ie Kuck 'F 16l

M cmber-ut-Large ( I 982 -81)

At t i la  Pavlath*
Frecl Owens+
Alan McClel land
Lou Pol lack

Bal lo ts  sent :  524
Bal lots  returned:  176

National ACS Meetings, and Other
Thoughts

No great cxcitement at the Las Vegas
rneet ing in  March.  Thc Economic Status
Conrnrittee is now a joint Boarcl-Council
conrmittee, giving it greater sti l ture and
v i s i b i l i t y .  Unc le r  t he  cha i r rnansh ip  o f
Gerry IVleisels of thc [Jniversity ol ' Nc-
braska. CES has been completely reor-
ganized.  Even so,  I  would caut ion you not
to expect  too much,  s imply bccausc n<r
commit tee o i  the ACS can change the
wor ld.  l t  can do a great  deal  to  determine
what  problems exis1,  to  gather  data,  to  do
analvses.  to  conf 'er  wi th other  groups,  etc .
But lvhat can it af'fcct? Probably very l itt le,
d i rect ly .

Does th is  mcan th l t  \ueh a e() t l l ln i l tec
has l i t t le  va lue? By no meansl  I ts  ouput
and d iscussio l rs  can be extremely valu-
able.  Just  don' t  expcct  i t ,  a l l  by i tse l f ,  to
set salaries fbr chemists at Dow or Dupont;
u r  t o  s c t  ( ) u t p u t  q u ( ) t u s  f o r  g r a d u a t e
schools;  or  to  e l fect  l icensing statutes
throughout the country; or to act as a col-
lective bargaining agent fbr chemists in
par t icu lar  locat ions.  Any or  a l l  o f  the

above could have an i rnpact  on chemists '
sa lar ics,  but  to  expect  such act ions l ronl
the ACS is  i l lusory.  Thcre 's  a ro le for  ACS
act iv i t ies,  and thev arc qui te valuablc.  But
thcrc are a lso l imi ts .  and these must  be
kept  in  mind so that  we don' t  a l low wheel
spinning to b lunt  : rddi t ional  ef f i r r ts ,  sup-
plenrcntary and cornpletnentary eftirrts
outside of ACS, to eff-ect the irnprovc-
nrents we seek.

Many ol'the salne contlnents wttuld alstr
apply to the Counci l  Commit tee on Pr t t tcs-
s ional  Relat ions.  Actual ly .  thcy have had
some rcal  succcsses in  help ing indiv idual
chernists through the Member Assistance
Program, although thc goals and thc ac
complishments of that program are neces-
sar i ly  I inr i tcd.  But  thcre are t imes when
even that conrnrittec ntust be fiustratetl
when nr i ld  sugtest ions are shot  down l ionr
abovc.

This happened reccntly with a statentent
that  or ig inated in  the Civ i l  Serv ice Sub-
commit tee of  CCPR. The statement  deal t
with the verv rcal and inrmediate issuc ot'
krss oftechnicit l contpctence on fhe part of
Fcder i  l  agcncies.  Thc causes inc ludcd
cont inucd salary cei l ings and below al 'er -
agc salary increases; reduced pcrsonnel
cei l ings;  ancl  exccssive "contract ing out" .
' l 'he problem has bccn rccognized in ntany
quarters,  and has been ment ioned in the
press.  Evcn so.  the ACS Board would not
permi t  the statemcnt  to issue wi thout  t ime
wast i ' rg ,  unnecessary l -ur ther  s tudy to
gather  addi t ional  data.  What  could they
possibly be al'raicl of? Do the "powers that
be",  rnany thenrselvcs in  industr ia l  man-
agernent, actually u'artl reduced compe-
tence on the part of Fecleral regulators'?

T h e  s t u t c m e n t  u n d e r u ' e n t  e \ { e n \ i v c
study and rev iew by both the Civ i l  Serv ice
Subcommittee as well as the full Commit-
tee on Professional Relations before it
went to the Board. Quite a long time has
passed s ince act ion was begun on th is
issue.  and the var ious commit tees are
ruther  f rust rated b1 the current  s i tuat ion.
Just another example ttf how ditf lcult it is

to  gc t  th ings  th rough the  ACS l razc  on

occas  ion .
Hav ing  gone th rough a l l  th is  app l rcn t

negat iv ism,  i t ' s  t imc l i r r

A Commercial

To dispel  thc not ion that  wc should g ive
up on the ACS. I  here state that  thc pro lcs-
s ion needs i t .  ancl  the Society needs thc
Div is ion of  Profcss ional  Rclat ions.  ACS
wi l l  nevcr  be the solc  answer l i r r  a l l  the
problerns p laguing ernployed chenr is ts .
but  i t  is  e ssent ia l  tbr  prote ct ing cducat ional
standarcls and providing avcnucs firr dis-
scnr inat ion ot '  new knowledce .  

' l 'hc 
Soe i -

ety  needs the DPR to constant ly  re rn inr l  i t
that  i ts  responsib i l i t ics go beyond the sc i -
ence to inc ludc the che rn is t .  Whatever  thc
l imi tat ions on i ls  act ions.  ACS ckles have a
role to play in the prof'essional l i t 'e of the
chemist ,  and th is  Div is ion has an i rnpor-
tant role in helping to keep the ACS awarc
of  i ts  broader responsib i l i t ies.

The DPR iunct ions in  several  ways.
Most  v is ib le are our  syniposia at  nat ional
rneet ings and our  publ icat ions.  l -css v is i -
h l e  .  b t r t  . j us t  as  va luub l c .  u re  t r u r  ae  t i r  i t i c s
wi th in thc governance st ructL l rc  o l ' the So-
c iety .  Our members are on Counci l  ant l
Boa rd  commi t t ees .  we  se rve  on  task
lirrces, we speak orit at mcetings of the
Counci l .  As to the la t ter .  we arc s t i l l  a
re lat ive ly  smal l  d iv is ion.  and as such rve
have two Counci lors.  l f  our  rnemberrship
clrops a bit, wc can lose one. On the otlter
hand,  a growing menrbership can get  us up
to a tota l  o f  f i rur  CoLrnci lors.  Thc extra
Counci lors,  as wel l  as the prest ige large
numbers would convey,  would great ly  en-
hancc t r t t r  e f l 'ee t iveness

How about signing up some ti ' iends'l
Have thenr  jo in you and the many other
chemis t s  and  chemica l  eng inee rs  " vho
want to support the belief that thc respon-
s ib i l i t i es  o f  t he  ACS inc lude  no t  on l y
chemist ry ,  but  a lso chemists!

t25
t02
5,5
52

-Dennis Chamot



RESULTS OF DPR MEMBERSHIP SURVEY

Dennis Chamc,t ,  DPR Chairman
815 16 th  St ree t ,  N .W.
Washington, D.C. 20036

The last issrrc ol lhc Prolt ' .s.r iortul Ralu-
t io r t .s  Br t l l r . ' l i t t  co t t ta incc l  a  qucs t i t tnn l t i rc

t i l r  thc  D iv is ion 's  n t r : r t thersh ip .  Th is  a r t i -

c lc  g ives  thc  rcsu l ts  o l '  the  survcv ,  w i th

eon l l r r - 'n ta r \ ' .  As  o f  lh is  wr i t ing .7 |  l i r r rns
u'crc lr : lurnecl.  Thrcc wcrc fr<lt t t  ret i lces,
lun t l  wr : re  no t  i r t c : lu t l cd  in  thc  tabr - r la t ions
i ' , ,h ich  l i r l l ou ' .  us  thc  ques t ions  dea l  w i th

uur rc l t l  u ,o rk  cxper iencc .
As lr .rr as possible .  thc dlta arc hroke n

tk rw 'n  hv  type  o l '  cn tp loycr  inc l t rs t r ia l
( 2 5  n r a n a g e r s  o t -  s t t p c r v i s o r s ;  l 9  n t t n -
s u p c l v i s o r y ) .  u c i r c l c t t t i c  ( 9 ) .  o r  g o v c n r -

nrc r t t  (9 ) .  ' fhc  
to ta l  l ' i g . t r rcs  i r rc l r rdc  l rn  ld t l i -

t i o n u l  s i x  i n r l r r s t l i ; r l  c r r t p l o y c c s  w h o  d i d  n o t
ind ica tc  w l rc fh r : r  thcy  wcrc  r lana.ucr ia l  o r
lroL

l -hc  l i r s t  c t r rcs t i t rn  l skcd  l iu  u  gcncra l

l l t i n g  u b o r . r t  v o l l r  p r c s e n t . i o b .  A l r t t o s t
th rcc  r lu i r r tc rs  o l ' the  r -e  sp0nscs  w 'c re  lav0r -
ab lc ' .  pu t l ing  t ( )  res t  ( )nce  and l i r r  a l l  thc
bc l i c l  in  sourc  quar lc rs  tha t  thc  menrhcr
sh ip  o l  thc  DPR are  or r l y  a  l runch o f  t t ta l -
c o l t t c n l s .

l .  l low would you rate your  overal l  fee l ing about  your  present job:

l l r d i l \ l r \ .  l l ( l r s t r v .

I o l r l  M g r .  o t  S u p r .  N , , r t  S u p l

r u .  Vc r l  S i r t i s l i c r i  15 . . 16 .1 t ' , i

b .  S r r r n c l r h u t  S a t i s t i e t l  l - 1 . . 1 5 . l ,

c .  I r r k c  i t  o r '  l c ; r vc  i t  I .  ) . Ly ) i

d .  So r t t c r l  h l l  c l i s sa t i s l i c t l  l J  ̂ I  |  . l { 7

c .  Ve  r y  t l i s sa l r s l i c t l  6 .  l J . l 1 ' l
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Qucst ions  2  askcd : . rbout  spec i l i c  as-
pec is  o l ' your . iob .  Notc  tha t  the  to ta ls  don ' t
lu lu ,avs  l rdd  to  | (X)7  bccausc  cver lo r rc  r l id
no{  chcck  c lch  l ine .  Thosc  who d id  no t
wcre  presun iab ly  neut ra l  < ln  thu t  par t i cu l i r r
i tcrn. A " l ike " vo{e ol '  6O'/r,  or bcttcr was
ind ica tcd  l i r r  techn ica l  con tcn t  o r  cha l -
lenge:  phys ica l  fuc i l i t i es  anc l  sur rounc l -
inss ;  l runran  sLrppor t ;  persona l  rc la t ion-
sh ips  w i th  supcrv isors ;  wo lk ing  hor r rs :  unc l

ind iv idua l  . job  secur i ty .  Thcrc  was sonre
d isappo in t rne  n t  rv i th  the  techn ica l  co l lpc -
tc t tcc  o l  supe rv isors .  a r rd  a  g rc l t  r lea l  o t
d i s c o n t e n t  w i t h  p r o n t < l t i o n a l  o p p o r -
t u i r i t i c s .  e x c e p t  a n l ( ) n g  t h c  a c a d c r n i c
chcnr is ts .  l t  i s  in te rcs t ing  t ( )  no tc  tha t  n ian-
agers  le  l t  g rea tc r . job  secur i tv  (  l9  ou t  o l '22
"  l i ke"  vo tcs)  than d id  r ron-superv isory
i n d u s t r i a l  c h c r r r i s t s  ( o n l y  l  I  o u t  o f  l 9 ) .

Most  respondants  werc  resonab ly  we l l

2. Ilekrw are l isted several aspects of a typical . iob" Check as many as appll:

L I K E D I S I - I K E

' l ' cehr t rca l  
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i r r r t l  e h a l l r n g c

l ' h r  ' i c a l  l r c i l t t i t s  r r t t r l
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o f  \L t l ) r t r \  l so rs
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\ \ ' ( ) rk in t  h r )u r \
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sat is f ied  w i th  the i remployer 's  ac t i v i t ies  in
health and sat-ety, and even more thought
their own etTorts in this area were satisfac-
to ry  (ques t ion  3) .

Quest ion  4  i s  a  cornp lex  one.  I t  asked
whether or not you thought you had suff i-
cient incl iviciLral control over scveral areas
related to your professional enrpkrynrent.
Sa la r ies  a re  a lways  o f  in tc res t ,  and i t  was
in this area that the bulk of you f-elt  there
was l i t t le  you cou ld  do .  There  was a  ta i r l y
even sp l i t  among the  acar - lenr ic  ranks .  bLr t
every  o thcr  ca tegory  was overwhe l rn ing ly
negat r  vc  .

As  f i r r  w 'o rk  schedu le  s .  indus t r ia l  rnan-

agcrs  and acadenr ic  ehcnt is ts  t ' c l t  they  had

the  grea tes t  c ( )n t ro l .  bu t  the  n tanagers  had

nruch less  contn l l  ovcr  cho ice  o l 'p ro . i cc t .
Cho ice  o f  loca t ion  was the  on ly  ca tcuory

b e s i d e s  s a l a r ) ' w h e r c  a  n t a j o r i t v  o l ' I n a n a -
gcrs  ind ic r r tc 'd  an  in i rb i l i t v  to  c t fec t i ve l , " -
i r r t lue  r rcc  thc  dec is ion .

On ly  thc  sovernnten l  c rnp loyccs  in t l i -

ca ted  an  overa l l  c i i ssa t is t 'ac t ion  w i th  con-
t i n u i n g  c d u c a t i o n  a v a i l a b i l i t y .  w h i l c  n o n

s u p c r v i s o r y  i n d u s t r i a l  c h e r r i s t s .

acadern ics  and g t lvc rn t r ten t  e t t tp lovces  a l l
had prob lcnrs  w i th  techn ica l  suppor t .

B<lth inclustr ial managers and acadcrric
chenrists are satisf icd w' i th thc opportunity

to  pub l i sh ,  wh i le  non-superv isory  indus-

t r i l r l  chcn t is {s  anc l  govcrnnren l  cnrp loyecs
havc rtrore trouble.

ln  n rany  ways ,  c ;ucs t ion :1  t l cnrons t ra tcs
the cl i f f 'ercncc bctrvecn self '  cntploynrent
and c lnp loycc  s t l tus .  IV los t  o1 '  L rs  (and a l l
those represented  in  thesc  tab les)  a re  c r l t -
p loyecs .  As  such.  our  ind iv idua l  barga in -
in t t  power  in  the  non- techn ica l  aspec ts  o i
our  wr l rk  i s  sornewha l  l i rn i ted .  I t  was  i r r -

l c res t lng  to  see tha t  cven indus t r ia l  man-
agcrs  ( le  vc l  unspec i l ' i ed)  had prob lems ne-
got ia t ing  over  sa la ry ,  cho icc  o f  ass ign-
rncn t ,  and loca t ion .

I  hopc  you l i lund  th is  survey  as  in te r
cs t ing  as  I  d id .  Any  add i t iona l  co tnrncnts
or  suggcs t io l rs  w( )u ld  be  we lcornc .

No

3a. Are you satisfied with your employer's activities in protecting your health and
safety on the job?

l n ( l us t r \ .  I ndus t r y .
fota l  N{ur.  or  SLrpr.  Non Supr.  Academic Governmenl

51.71  .L ) . / i  20  l '+ .1

-5t .s. 22. r ri

3tr. Are you satisfied with vour own efforts to keep informed about safety and health
matters related to your .iob?

I r r . l r t ' l r r  I n r l r r r l n .
' l -o ta l  

Mgr .  o r  Sr rp r .  Non Supr  Acadcnr ic  ( iove l l l l t cn l

Yes

N-o

59. 86 r37

9 .  l . l . l . ) i
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4. Do you feel that you have sufficient bargaining power to effectively negotiate with your employer over:

YES NO

i r .  S i r l a r r

W r r r k  s c h c d t r l c s

C 'ho iec  o l  p to jcc t

t - (  )e  l l  Io t l

C o n t i n u i n g  c r l u c r l i o n

Tcehn ic r l  suppor l

( ) n p ( ) r l u i l i t \  k r  p r r b l i s l t
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( l

t
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